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IRS “GRAB BAG” GUIDANCE

The IRS “grab bag” guidance released on December 20, 2023, covers several SECURE 2.0-related topics relevant to plan sponsors.

EMPLOYER CONTRIBUTIONS AS ROTH

. E;mﬁloyers with a vesting schedule can offer this plan feature if the employee meets the vesting requirements prior to taking advantage
of the provision.

« Employees must have ability to change election to/from Roth at least once each plan year.
e The employee is taxed on a Roth election on the date the contribution is allocated to their account.
* Roth employer contributions are subject to income tax but are not subject to employment taxes (e.g., FICA).

* Employer Roth contributions are reported as in-plan Roth conversions on Form 1099-R.
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